SFRB Minutes March 7, 2011
[bookmark: _GoBack]Meeting start at 4: 17
Start with discussion and debate from last week
Discussion and debate on the career center
Steve: the services through the career center is great they do excellent work
Roll Call Vote- Career Center
Passes 14-0-1
Athletics Discussion and Debate
Tim: do they know how many people have gone on to play professionally?
Michael: a few
Steve: the program is really good. 
Amy: it’s nice that they don’t charge the students
Steve: people are concerned with the different deficits in different programs. A lot of the money is going into club sports
Michael: club sports is through campus rec
Tim: do they reach out to high schools? Can we get someone who has actually participated in athletics?
Steve: as far as a spectator, I know a few people who have been going to the basketball games and it is just insane.  They are a lot of fun
Linda: do other schools charge their students?
Some do
Amy: I have some friends who are on the woman’s tennis team and they are practicing and studying a lot. It seems to be a good program
Vote: 13-0-2
Jenny: CSU health network will be first and then the Woman advocacy center in which Eric will be presenting. If you have a question for the presenter you must be yielded to. Feel free to ask questions as we go. 
CSU Health Network
Anne: I am the new executive director of the CSU health network. This is my first time through the SFRB budget process. The business director is out of town on a family emergency and I should be able to answer all questions. We have merged all the health entities into the CSU Health network but we still have two fees. The Hartshorne budget: if there is any place that may likely need discussion we have put it in the notes section. In the revenue line, the change in the revenue was about 401000 due to the increase in students. I know you are all concerned with the increase. Our interest rates are lower than they have been. In the expenses, salary and benefits, the approved for FY11 we had a decrease due to a hard time hiring a new psychiatrist. Under other operating expenses, there is more money. So we worked with a contract companies for those services. We have just completed our search and have 3 good candidates. The Hartshorne building is now paid off. Which is good but bad because of the age (1964). If any of you looked at the electronics under travel, it showed 100% instead of 0%. 
Tim: are your travel costs mainly conventions?
Anne: There are probably three parts, any medical staff who has to maintain their silence we help with travel for them. We participated last year with the NCDP and it required some travel for our staff to be trained for depression screening. The third is that we have sent teams of people to the integrated care conferences. Under the materials and supplies line, the cost of healthcare in the US has a standard inflation rate goes up every year. The other operating expenses are mainly for the contracting people we had to hire. Under the Transfer today in counseling, the drug and alcohol prevention was originally under the Hartshorne budget but it morphed to counseling services and we make those adjustments on a yearly basis. We are operating on a fund balance that is very low. We are looking to increase the overall fund balance which means we would be carrying about a million which is where the university would like us to operate at. It looks pretty clear to us that now is not a good time to build a new facility and we are looking some number of years out before looking at the possibility of a new facility. Some of that reserve will be put back into the Hartshorne funds. You can see that we have some money that we are still working on the completion of some projects and some minor remodels such as the nurse station. Questions
Linda: fund balance is low, how are you planning on rebuilding
Anne: it will be a challenge. Given this budget we are operating on a pretty close to balanced budget. I don’ think we will be able to do it all at once but it is something we will be working towers
Amy: do you think the current fee is high enough?
Anne: in this current budget year sand in this climate we felt that because of the tuition increase we did not want to have a fee increase. We are just working with internal management to hold things as tightly as possible. We are losing a part time position soon and I won’t be filling that
Steve: you said that you were looking on bringing on a full time psychiatrist how will that impact your budget?
Anne: it is a base budgeted position so we have the money it just means we will have to decrease the number of the contracted psychiatrists. It is an important service
Wendy: fee increase soon?
Anne: there is so much changing with the healthcare reform and there is a lot unknown at this point about the cost of medical fair and the insurance. I am not sure what that would look like right now.
Linda: why couldn’t counseling and the health network be budgeted together?
Anne: it has traditionally been separate. It has just seemed simpler at this point to keep them separate. It clearly distinguishes the differences in the services
Wendy: why both on campus and off campus pay for Hartshorn but only on campus for counseling?
Anne: I am not sure. 
Mike: historically how it has been  
Wendy: no summer fee for counselors?
Jenny: can students in the summer utilize the counseling? Why don’t they pay?
Anne: they pay for each session; they pay the equivalent of what the summer fee is. 
Tim: do they have to show ID if whether they live on or off campus?
Mike: it is like someone doing an internship, people who aren’t actually here
Lucy: I know the testing center is under the counseling center?
Anne: I will discuss that under the counseling center. The Counseling Center budget, under the revenue line it reflects the increase in enrollment. Every time we have an increase in students we have an increase of people using the services. We have part time people and on call people so if we are slammed on a particular day you can call people in when you need them and don’t call them in if you don’t need them. The increased enrollment brought in additional revenue. There is money that we are using as a way to put as flexible salary money. We have hired 4 non student counselors and deploy them during the busy times of the year. Because we are a training facility we need PhD for training. We want to have more people available to see students. Under travel we have budgeted about 1000 extra for the collegiate program. We are in the process in out integration of switching to one electronic health record. In order to function as an integrated unit we will need to have all the information in one. It is particularly important that health records aren’t separate so when multiple people are working together they can see what each is doings. We have decreased by 2 in the grad assistant area and this is in wanting to be able to hire more of the master’s level people and fewer of the PhD. It is not as low as the Hartshorne is proportionally but we should be working closer to 200000 in the fund balance
Amy: there were a lot of students admitted to a health center in town; does any of the money go to that?
Anne: the students who are in the hospital get transitioned back into care with the psychiatrist here. One of the psychiatrists meets with the student twice a week
Jenny: have you seen an increase in the demand of counseling?
Anne: we have seen an increase in the counseling services and to respond to that we are trying the have the flex staff
Jenny: is there a way to have students who need to see a counseling immediately, is there a way that is being addressed so students are getting help when they need it/
Anne: if anyone needs to walk in, we have a walk in assessment we have a counselor on call or the health center. 
Jenny: changing systems in how you are keeping records. Are the record of the counselors being shared with the doctors/
Anne: the students will be required to sign a release form for within the health center and there are levels of security with that.
Jenny: so students will know that their doctors can see it; can students opt out of that?
Anne: if a student doesn’t sign the release it will just show there was a visit not eat notes. There has to be a level of access to view any of the notes.
Steve: looking at both budgets, the proposed student revenue fees are a bit higher, if we fall short on student enrollment what would you do?
Anne: if there was a decrease in student enrollment it would be very difficult. We could probably do it would just not be easy. The easiest way to cut back is in the temporary or hourly staff.
Steve: medical costs don’t go down, and if we are looking at an increase at 10% a year, I would like you to have a battle plan if there were necessary cutbacks.
Lucy: where is the closing reflected in the budget?
Anne: we are currently in conversation with the testing services that are run out of Ayelsworth. The testing center is in the counseling service budget and we are discussing whether it still belongs with us so we are budgeting as is until there are decisions made. Under the materials line, that is a relatively high number with testing services and there would be a decrease in revenue, salary and supply in that section. No decisions have been made. 
Jenny: do you feel that the fee for counseling provides enough funding to have quality counselors?
Anne: I do, we had a great pool for people willing to work part time for us. We will be opening searches for the psychiatrist; I know we are able to attract high quality folks.
Jenny: how are counselors evaluated student feedback on counselors?
Anne: we do student satisfaction surveys twice a year, we send out info on people who have used the services and ask their feedback?
Jenny: is there a way that you are able to gage which counselors are working and which aren’t?
Anne: those questions are in the survey. There is constant levels of training for the counselors and we have been doing some cross training in the medical services and the counseling services. 
5 minute break
Woman and Gender Advocacy Center
Eric: this is going to work by going through the proposed fee and budget and then we will have members from the board, if audience members have a question you may be yielded to. Please don’t speak unless you hold the floor.
Jenny: I am the ASCSU VP
Cooper: I am the ASCSU Pres. We made ethic a very large part of our campaign. We wanted to be proactive on our own campus
Jenny: the woman and gender advocacy fee will be presenting
Cathy: as Jenny shared, we are going to go through a presentation. The fee is not about our office it really is about us being stewards of a fee that students are asking for. The interpersonal violence response task was generated. This past fall students started coming to us asking that we would be the stewards of this fee. This is the history of the task force and revolves around what we do and what we believe. Here is a list of the task forces initial goals. It n=makes sense that some of the work that we already do is similar with their initial goals. They would like to have some gender for men’s project and more research and getting on the front end and actually doing something. The woman gender and advocacy center is relatively new. This mission statement was redrafted just his year. Woman studies was a part of the office until last semester. Many of you are familiar with the victim’s assistance team. These are some of the numbers from the past academic year. Whether they were primary or secondary survivors, each is important. We currently have 50 student volunteers. This shows the amount of work and contact we had with survivors last year. There is a SAGE course that is taught every semester. There is the national woman’s conference and sexual assault awareness month. We support the clothesline project prior to that event. We are asking for maybe up to 4 dollars, so we thought we could show you this from three different perspectives. You can see with the 3, 3.50, and 4 dollar fees. The main differences are the staff and peer educators. If this were passes, 20% would go to Catherine’s position. She will be 80% in our office and we would have to keep her full time. There is 40% to preserve another position. And getting to new positions, we are trying to work with more gender projects for men and the prevention and their role. Adding a men’s program coordinator would greatly influence the effectiveness of the program. If we ever to add an advocate, it would be at 50%. Peer educators would be a great thing to add and we would be working with SAGE. Peer educators would be a great thing that would ideally grow. If we were able to sustain 20 students at 6 hour a week this is what it would look like. There is an additional fee because the SAGE students actually give presentations during orientations. Our office hasn’t had the capacity to do a large campaign of awareness. With all of this comes consulting and training, there is a lot that could come with this. There are the differences with people’s identities and make sure we have the resources for all of them. 
Q and A
Trev: what are students doing now to get the help they need, what other resources on campus?
Cathy: the four of us function as advocates; if a student comes in I will be an advocate for them for as long as they need me. We do a lot of referrals too. For someone who is a survivor of sexual assault or stalking or interpersonal violence, our goal is to help them be as successful as they can here at CSU
Linda: what’s the difference between you and the councilors?
We function as advocates not therapists or councilors. An advocate is hands on right away, I am someone who you can use as a resource if you ever need me, and of you need to go somewhere I can go with you to help
Steve: 
Cathy: that is not ours that is a part of the task force; I really don’t know how that would even work
Steve: Jenny has run us through the process but it was getting to the point where there is mandatory classes where students have to pay to go to this class, basically just give you 
Gallery: I think Linda, I am Christine, I have a friend who thought she had been assaulted and I thought I would go to Hartshorne, and she had a really horrible experience when talking to them it was a really terrible experience, I didn’t know the resources and if I had known it would have made a really big difference
Linda; how would you make yourself known?
Cathy: I think of it as like there are all these resources that are dulled our to you and they don’t seem to mean anything because they don’t need them. It ends up being that moment of crisis of where do I find them? It would be ideal to do more of a preventative awareness campaign.
Gallery: I am one of the peer educators for the office, there are 4 students who give information during the orientation and we try to give as much information as we possibly can in the short 20 minutes that we are given, I don’t think that our orientation staff or our RAs are able to be trained to the level in which this office is
Steve: I know there have been some issue with some of the law enforcement issues, do you have people in place to take people to the police/ I know it has been a bit of a sticky area do you deal l=with the legal at all?
Cathy: so many survivors try to go through the systems on their own and I think that there are some students who are unaware that there are advocates who are able to go with them and really help them get the most out of the systems
Steve: do you work with local charities?
Cathy: we know who the resources are off and on campus. And we have really good relationships with them; our priority is the CSU students
Amy: are there ways to improve your marketing to students?
Cathy: absolutely, a way in which we have been slowed down has part to do with the name change. We need to talk about how to get creative and get the word out. We finally got a Facebook page and there are definitely ways that we can improve
Linda: ever think of moving location?
Cathy: real estate is a prime thing for any campus. We really do have a great space. Because it is a lower profile there is a level of anonymity that students like. I also think there is a possibility 
There are an overwhelming amount of male survivors and I think that it is a lot about debunking myth. We need to be able to create the knowledge that men can get help with us. We haven’t had men’s programs for 2-3 years now so we are losing some of the people who can talk to the men.
Galley: creating the Facebook group and creating the logo are free things so what sort of things is the fee used for?
Cathy: that is where the student advisory board really would step in. we would be working with people who are really great marketing. It is about how to change the conversation and we would be hiring marketing help
Gallery: how would an added fee increase the amount of time in the orientation program?
We are actually shockingly behind when it comes to orientation programs. We have been offered more time we just don’t have the staff to put on something like a theater show, that could really be a great result. If we had the resources to really train we know the orientation programs would work with us
Gallery: so would you be hiring temps?
Cathy: they would be students, we would have positions and advocates depending on the fee increase we are allotted. 
Gallery: it is unreasonable to ask for volunteers?
Cathy: I have a really hard time asking people to volunteer so much of their time 
Tim: how crucial is the position that wouldn’t exist without the higher fee. Advocate?
Cathy: they are extremely important. You have to have the advocate because they are the front door, without them it really isn’t anything. Let’s say the fund gets passes and you will still have to fill the positions, you wouldn’t want to go through creating the job positions. We would be ideally hopeful that we would have the positions by October but it is more realistic that it would be January 2012
Trev: so would you have to have training for the positions
Cathy: you have to be current in terms of what is happening in the state and nationally
Trev: could some of your programming be done with some of the other groups on campus?
Monica: we are actually partnering with many different services for sexual assault awareness month
Amy: do you partner with off campus life at all? I know that they have the party packs; do you have information in the party packs?
It is not something that we typically do but that is a great idea
Monica: we feel like the education is really taken too healthy. We really want to make a more sex positive vision. We would love to have movement in the residence halls
Amy: in light of the student with the tuition, as a student would you feel comfortable paying the extra fee?
Cathy: it is a hard question because I am not in your shoes; I do think that it is very important
Lucy: I know there are victim’s advocacy groups in the DA and such
Any victim advocate who work for the law, they do not legally have confidentially. Having community based victim advocates is incredibly important because of the confidentiality level... there are very few places on campus where someone is able to come and talk about what happened to them confidently. Having a campus based advocate is important because I spend 45 minutes training people about the 
Wendy: line 29, you start out with 3 dollar fee with nothing in general costs and then goes up and then goes down again
Cathy: I have 18 for all of them, must have been a typo?
Wendy: what would you consider your other operating expenses?
Cathy: that is a lot of the pragmatic fee. When we talked about men and trying to get that program up and running there are a lot of materials that go into that. Anecdotally we believe that the more our office is known the more the students will use it. We out together survivor packets and it would be all of the things that would be coming out of the CTMO.
Wendy: is that including outreach
Cathy: some of the our reach would be on the materials.
Wendy: would you be spending most of it on outreach?
Cathy: under the education and the outreach, we haven’t had the time or resources for not just primary survivors but secondary survivors. There is a lot of research that will go into it. A secondary survivor for example, if I am the survivor, my partner may need some support as well, could be a mom friend or many different people.
Steve: how do you n=make resources available through the secondary survivor
Cathy: the secondary survivor usually come to us through the primary survivor. 
I see serving the secondary survivor to as serving the paying student, and we want to be able to teach secondary survivors how to support the primary survivor, we really are supporting the primary survivor.. Many of the secondary survivors are parents. 
Gallery: going off of that as a primary survivor as a freshman, the difference of going to the cops or going to the advocacy office. I had no idea there were even advocacy programs and we really can’t afford to not pass this right now. The secondary survivor is a really big part of this.
Trev: travel costs?
Cathy: its putting these fees together with what it might look like, what I averaged it on was the number of staff working in the summer. When you look at national conferences that are necessary for the work that we do, 
Trev: for the 4 dollar fee, how does the travel go up? 
Cathy: 
Jenny: that came from Cooper and me. 
Linda: can we discuss more about the primary and secondary survivor; if the secondary survivor is not a student would you serve them anyway?
The only way we would serve a secondary survivor who does not go here is if they were coming through a primary survivor. 
Cathy: the support of helping the secondary survivor generally supports the secondary and helps the primary survivor. 
Discussion and Debate: 
CSU health network
Steve: my only concern is where they will be able to go if there are changes because they are running on a very tight budget, we need to figure something out with them because I don’t want them to be stuck in a hole
Kristy: I think they see that as well and they are trying to figure it out.
Amy: I think it’s really important to make sure there is enough support for students in counseling.
Tim: maybe people would be opposed to raise the fee a little to keep the stability of the health centers
Wendy: I think that it may be important to look on in the future
Lucy: I think the testing center was an area where they were trying to cut costs.
Steve: there are a lot of big spectrum programs they have and we need to look at some places where they can cut back
Linda: with lowering the costs it may end up lowering the quality and maybe in the future it wouldn’t be good for her to raise the fee
Wendy: I don’t want them to cut a bunch of programs so they can keep the price lower, I don’t think that there are many things that they could cut without a big impact
Mike: what you have going on now is this adverse selection who are using the counseling center over the summer but if you actually made that a fee instead of the students paying for each session that would make up a lot of money
I think that is a great suggestion. X2
Tim: do we let them know of our recommendations?
Eric: yes
Do you agree with my logic behind keeping the fee the same for the summer?
Mike: Yes I do
Eric: so what does that look like? Is that part of the vote?
Yes that would be part of a vote; it would just be the summer fee
We need to find out the areas that have higher summer fees; we have those higher student fees because we weren’t making enough. 
Mike: we have to make sure about the history of summer fees. 
We also have to be careful because these areas are developing their budgets and they have relied and built their budgets around it.
Linda: just an idea for the future
Tim: do we put together a presentation? Do we write that out?
Wendy will write that out. 
Discussion and debate, Woman and Gender Advocacy office
Amy: I feel like this issue is kind of dicey, I think one way or another someone is going to feel like they are losing, I think the advocacy office could do mire but I don’t think would support the fee increase right now
Trev: maybe they could have some sort of fee that they have to use their services. It’s tough because you look at the people who need it
Joe: I agree with both. This is a really tough time to justify a fee increase right now. I don’t want this to be misconstrued; I just don’t think that this is a proper time to do that
Amy: I personally wouldn’t mind to help with marketing for free
Gallery: economic standpoint, we have had significant increases over the years, when you look at decreased state, there will be higher tuition. This is a small increase in comparison to some of the things that have been increased in the past. This is a group of students who need this and this is something that I think the students are behind and when voting for increases that are going to be helpful and will benefit people it makes sense to do it.
Lucy: I am a victim’s advocate of the DA so I am having a hard time trying to support it here since I know that it is out in the community. Maybe they need to work on marketing and because I know that there are other options I don’t think it is necessary in CSU
Steve: I am looking at it from different standpoints. There are people who have dealt with bad things and this is a service that is very helpful for them. I would be willing to do the smaller increase for many reasons; it would be great for them to really increase marketing and outreach. The big problem I saw was just bringing all of those people in at once, there is a lot that goes with it and I would be a little weary to dump a large amount into it right away but I think that the three dollar budget is a small enough amount while still giving them money to get up and running with some new things
Gallery: a lot of people seem to be touching on the reason that they want more marketing so I don’t get why we wouldn’t increase. Everyone is saying that it is a small amount of students that are using this but its actually a much larger amount than you would think when you include primary and secondary survivors and if they were able to get the office known more maybe people who didn’t know they could can get the help that they need.
Linda: since it is a small office, but when there is a fee increase, it is going to have to widen up and not be quite as comfortable. They would likely be asking for another fee increase in the future because they will start to increase and expand
Ashleigh: I think they did a good job of addressing the issues of the comfort level and then there is the satellite office in the LSC. And I think that legal services can still maintain that privacy and I think they will be able to keep it that way
Wendy: I think it is a lot like the student legal services, you aren’t going to use it if you don’t use it and yet we may not use legal services and we still are willing to pay for it
Amy: I had a very good friend who was a victim of domestic violence and I researched the resources available to her here at CSU and I don’t think we need more resources I think where we are now is fine
Tim: do we have any results or statistics on how this has actually helped people, what are the success rates of advocacy, what do students gain through this?
Cooper: I think that should have been asked of Cathy
Jenny: I don’t have set numbers off of my head but I can tell you for a fact that people who use advocates, they are more likely to be healed quicker, they are taken more seriously by the police or healthcare professional. They are less likely to drop out of school and there is information but I don’t have the numbers off of my head.  
Tim: can we maybe forward these to her? And could she define the Healing process?
Jenny: the healing process looks differently for every single survivor, it is actually being shown right now through a museum exhibit in the ballroom and it gives examples of the steps of healing processes. Everyone is different though.
Tim: do you feel like the current staff is a staff that should be kept or would applications need to be arranged or new members?
Steve: we have to find a way to put the money that we spend in areas that will be used. I was looking at the smaller fee area because there will be a few months where it would be really up in the air. The smaller fee makes sense because it will give us the option to see certain things through and having seen the outside it is something that I would spend 3 dollars on
Gallery: Jenny: the point is more resources and more education; if it came to keeping those positions full time I would absolutely say yes. People are saying that they want more staff in the office. To address some of the things that I have just heard, by saying that you go into the office to pay for a service you are saying that a victim of a crime would have to pay for the support of the community. That seems uncomfortable to me when perpetrators have to do nothing. As for the marketing, there is marketing in the office but they don’t have the resources to do more. The timing of this fee, I think it is perfect timing. Infect it is years late. It is really relevant especially in college campuses where there is a big alcohol issue. I don’t think that a 3 to 4 dollar increase is nothing. It is not about the money but it is about the issue. You will all be making a decision in a few weeks on a fee that is SO much more than a few dollars. There are differences with the DA’s office advocates and an advocate on campus. A lot of survivors take comfort in knowing that their information is safe and will not leave unless they chose to take it somewhere else. As for location, sometimes they don’t have the option of where they are. As for the satellite office they are really excited for the opportunity to have that but there is a level of discomfort with the openness of the LSC. 
Nick: I just wanted to touch in this, I think with the fee increase especially with adding the men’s program coordinator; I think it is very vital
Ashleigh: I think their office does a really good job and I’m sure the people who go there get all the support that they need. But I think the point is to reach out to more people and I think that being able to go into a space that is comfortable on campus. They need the money for training and I think it is necessary to let them start off with some money.
Trev: I would like to see business starting off with more money rather than being underfunded. Their seems to be a necessity so maybe we can give them the 3.50
Steve: it is tricky of course but it is benefiting the students by keeping them in the community and in a level of comfort. I think it is worth a couple bucks
Amy: I agree with some of Jenny’s points but I think if we make it a student fee I feel like it will glamorize sexual assault
Cooper: I think you are all in a very tough position. If you are going to approve something you have to have some knowledge that it will work. The thing with this is, I think you are right Amy that you don’t want to glamorize a problem but you have to be willing to talk about it. Some people like to discourage things from happening. You look at the facts that this is one of the few fees that is genuinely student initiated. And I think it is part of the issue, this is a drop in the bucket, to overturn a truly democratic issue, I don’t think I could do that
Wendy: as for the orientation it seemed that it was a very negative impact on a lot of people. I think part of that is because they have 20 minutes just spitting out facts and there is so much more that could be done if they had the time and the resources
Jenny: they do include a lot of statistics, a lot of men, their default is to become automatically defensive, perpetrators are men, and even though not very many men are perpetrators, there is a bit of automatic defense. This is another reason that the men’s program is so important. 
Linda: how will RAVE play a roll if the woman’s advocacy gets an increase?
Jenny: that is up to the next administration if they keep RAVE. RAVE is completely separate from the Woman and gender advocacy. Cooper and I will likely urge the next people to not keep RAVE because it can be very dangerous because to be able to discuss sexual assault and educate others, it takes a ton of training and RAVE could be dangerous because it is a very delicate topic. 
Cooper: in the past few weeks I have been advising some of the presidential candidates, if this fee increase were to happen I would cut that department and move it to a different areas. Rams Against Interpersonal Violence. 
Tim: I support it, and I would like to convince others why they should, a person is a person. In the end it comes down to people. The benefits they may receive can be great. Having these issues, I feel like this really makes society and us as a community more prosperous and happy
Amy: but what if instead of requiring the fee increase why don’t we require a computer module survey for all students and require everyone to carry pepper spray?
Steve: as a man it is something that we don’t tend to talk about in our own community. It’s not going to turn us into these guys who are really lovey and in touch with my emotions. If this happened to my sister, I would probably hunt the guy down because I wouldn’t know where else to go. I feel like this is a really beneficial 
Nate: I have done things with this often and I know that it has become really a joke and I would likely go away from the learning modules
Amy: I guess I would like to see more with what they are actually going to do with the money
Jenny: Amy what are you looking for?
Lucy: I think she is looking for specifics more than anything
Amy: I just know that if we do pass this fee there is going to be a lot of debate among students
Jenny: and I think they did touch on a lot of that with the theater or the men’s project. Ultimately she would bounce ideas off the student board to decide what things can be implemented. Especially with a new fee area, getting into the small parts is really difficult so far in advance
Lucy: and you don’t know if you will even get the fee
Trev: are there any groups who work towards advocacy against violence?
Jenny: teaching and planning educational events around interpersonal violence is a specialty. SLiCE and ASAP are not focused on interpersonal violence
Meeting ends: 7:25




